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Introduction  
The Governing Body of Hughes Hall is seeking 
to elect an exceptional individual as its next 
President to succeed Dr Anthony Freeling, 
whose term of office ends in September 2022.

Hughes Hall is one of the largest constituent 
colleges of the University of Cambridge 
and is the oldest graduate college. The 
College’s culture is egalitarian and it is 
commonly described as friendly, open, 
welcoming, inclusive, nimble and dynamic. 
It is characterised by its focus on academic 
excellence and its genuine commitment to 
increasing the diversity of its community. 
The Fellowship and student body are 
highly international and forward-thinking. 
Hughes Hall has enabled non-traditional 
students to access a Cambridge education 
for over a hundred years. The College has 
around 660 postgraduates and 180 mature 
undergraduates across a broad range of 
subjects. Hughes Hall is currently half-way 
through a major capital expansion project 
which shall enable the College to grow in size 
and impact.
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Introduction  
The University of Cambridge’s oldest graduate 
college, Hughes Hall was established in 1885. 
Our student body now consists of 695 
postgraduates and around 180 mature 
undergraduates in all areas of study and 
research. The College’s culture is egalitarian 
and it is commonly described as friendly, open, 
welcoming, inclusive, nimble and dynamic. The 
student body is vibrant, diverse and highly 
international. Through a range of innovative 
initiatives, the College offers its students a rich 
experience beyond their academic studies and 
an opportunity to gain a broader world view 
and to prepare themselves to have impact in 
their future careers. Hughes Hall has made 
significant progress in the last few years, and 
has ambitious plans for growth. The current 
incumbent is retiring so the College now seeks 
to appoint a new Senior Tutor.

The Senior Tutor is tasked with developing 
and delivering the academic and welfare 
vision for College. They are responsible 
for the environment of the College as a 
place of excellence for undergraduate and 
postgraduate learning, and for overseeing 
the management and delivery of all College 

teaching as well as pastoral support for 
students. They are expected to review 
the educational and welfare needs and 
performance of the College on an ongoing 
basis. Priorities include revitalising the 
academic and student life in College, 
responding to specific cohort-related student 
needs in order to provide an exceptional 
student experience for all, improving teaching 
performance and academic results where 
appropriate, and raising the College’s profile 
within the wider university.

The Senior Tutor must bring strategic 
vision and be a dynamic leader. Excellent 
organisational and interpersonal skills will be 
critical, with a proven ability to lead people 
and work in a team, together with strong 
communication and negotiation skills. The 
appointee will demonstrate significant 
management experience, ideally at a senior 
level, and be able to delegate effectively, but 
also to judge when the situation demands 
being more hands-on. They will have proven 
success in administration, probably (but not 
necessarily) gained within a university setting. 
They must be a strong and credible advocate 
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Hughes Hall provides an effective interface between the wider world and the academic excellence 
of Cambridge. Its Bridge initiative facilitates interactions between researchers and policy-makers, 
practitioners and industry leaders, to promote understanding and innovation. The College 
is committed to translating research into solving real world problems. As a reflection of this 
commitment, the Fellowship is made up of both academics and professionals. There is a palpable 
sense of momentum within the College. Hughes Hall is a dynamic and driven environment which 
seeks to challenge and redefine academia for the twenty-first century.

The successful candidate will Chair the College’s Council and Governing Body and provide strategic 
leadership to the College Officers. The President should be an inspirational and inclusive leader, 
someone who is willing to espouse a model of servant leadership. They shall be an exceptional 
ambassador for Hughes Hall; they shall represent and promote the College externally within 
the collegiate University, and amongst alumni and wider society. They must possess exceptional 
interpersonal, negotiation and inclusive leadership skills. The President must be committed to 
strengthening the College’s academic/research profile.

This is an opportunity to build on the legacy of the outgoing President to deliver a vision to create the 
21st Century College.



4

Bridging the academic and wider worlds to bring about real change

increase the diversity of our community, and 
ensure that the College is truly representative 
of wider society. Our next President shall play 
a critical role in leading this commitment, both 
internally and externally, to equality, diversity 
and inclusion.

As President, you would join a dynamic 
and progressive College with 56 Governing 
Body Fellows, 219 further Senior Members 
from all walks of life, 663 full- and part-
time postgraduates and 177 mature 
undergraduates from more than 80 countries. 
The international nature of our community is 
incredibly important. Our students and Fellows 
come to Cambridge with an extraordinary 
wealth and breadth of prior experience. The 
non-traditional nature of these routes provides 
diversity of thought and fosters innovation. 
Our President must celebrate and cultivate this 
strength.

Particularly distinctive is our “Bridge Fellows” 
Programme, which brings a diverse group 
of outstanding individuals from outside the 

About Hughes Hall 

The University of Cambridge’s oldest graduate 
college, Hughes Hall bears the name of its 
founding Principal, Elizabeth Phillips Hughes. 
Hughes Hall was established in 1885 as 
a women-only teaching College and now 
accepts postgraduate students and mature 
undergraduates in all areas of study and 
research, offering scholarships and bursaries 
targeted at new and continuing students. 
Our primary mission is to provide a world-
leading education to our students and to 
provide a supportive and enabling academic 
environment to our Fellows.

We are one of the most international colleges, 
bridging the academic and external worlds, 
with an open and informal atmosphere. A 
distinctive aspect of College life at Hughes Hall 
is an egalitarian culture where interaction and 
engagement between the senior membership 
and students is open and encouraged, and 
everyone is allowed to walk on the grass! 
We are incredibly proud of the inclusive 
and diverse nature of our student body and 
Fellowship. Hughes Hall has committed to 
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University into our Fellowship as full members 
of Governing Body. An oasis of calm and 
quiet near the busy city centre, we provide 
a relaxing yet stimulating environment for 
study and research. Hughes Hall is situated 
alongside Fenner’s Cricket Ground, just off the 
cosmopolitan Mill Road.

We are focused on being an intellectual force 
at the centre of the University, concentrating 
on translating research into impact and 
interdisciplinary collaboration. We have 
particular strengths in five subject areas, 
broadly in the Sciences and Social Sciences, 
where collaboration between the academic 

and wider worlds thrives: Physical Sciences, 
Engineering and Mathematics; Life Sciences; 
Business and Economics; Education and Social 
Sciences; and Law. We have world-leaders 
in each of these fields developing dynamic 
communities of interest within the College, with 
a reach far beyond our boundaries.

A determination to change the world for the 
better is realised through our Bridge initiative 
which leverages the College’s multidisciplinary 
perspective, international nature, and external 
focus to help turn brilliant ideas into lasting 
change. The Bridge at Hughes Hall helps 
researchers build relevant skills and enables 
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networking and matchmaking between our 
academic community and external partners. It 
is structured around four themes, in different 
stages of development, through which we 
aspire to have impact on societies and engage 
our students: Global Health; The Future of 
Education; Environment and Energy; and 
Digital Innovation. The Bridge also supports 
our centres: the Centre for Climate Change 
Engagement (which works to engage Corporate 
Boards in the practical and regulatory issues 
they will face), Digital Education Futures 
Initiative, Oracy Cambridge (the Hughes Hall 
Centre for Effective Spoken Communication), 
the Cambridge Centre for Digital Innovation, 
and the soon-to be launched 100 Healthy 
Years Centre.

These hubs of academic and professional 
innovation are having a wide-reaching 
influence, drawing global attention to Hughes 
Hall, and are one aspect of a large, vibrant, 

friendly and ambitious community dedicated 
to supporting one another in the pursuit of 
excellence, using academic learning to bring 
about real change and growth in the world.

Looking forward, the strategic priorities for the 
new President include overseeing the success 
of the College’s expansion plans. This will 
involve acquiring land and aligning the College’s 
plans to the wider University’s ambitions 
around the growth of the postgraduate 
student cohort. They shall continue initiatives 
such as The Bridge and ensure that all 
College members and students benefit from 
these connections, maintaining a dialogue 
with professional practice communities, 
policymakers and industry. It is an exceptionally 
exciting time to join a College that has a strong 
sense of self and an ambitious future ahead.

Our website contains further information 
about our history, people, work and values.

https://www.hughes.cam.ac.uk
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• To maintain and strengthen the ties 
between the College and its alumni and 
former members;

• To promote equality of opportunity in 
education and research;

• To maintain and enhance the financial and 
material resources of the College.

Governance 
Hughes Hall is a democratic, self-governing institution, and ultimate authority rests with the 
Governing Body. The College currently has 56 Fellows. The College is a charitable foundation. The 
aims of the College as a charitable foundation may be summarised as follows:

• To sustain an effective, well-integrated 
community of Fellows, research associates, 
students, staff, and alumni;

• To enable students to achieve excellence 
in education at both undergraduate and 
postgraduate levels;

• To promote academic research of the 
highest quality by members of the College;

The President is a member of the Governing Body and therefore a trustee of the College. The 
College has a number of Senior College Officers, including the Bursar, Vice-President, Senior 
Tutor, Development Director and the Bridge Director. There are also other Officers, including the 
Admissions Tutors. The President currently chairs a number of committees and working groups 
within the College. It may be that this number could be reduced in the future. This will be for 
discussion.

An important element of College governance is the role of the Vice President. The Vice President has 
two key functions: First, to support the President in their role of leading and developing the College; 
and Second, to act as interlocutor between the Fellowship and the President. The College is in the 
process of introducing a new single Vice President structure. 
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The Role  
The President is the Head of Hughes Hall and serves as its principal representative and advocate. 
They chair the College Council and Governing Body, thus helping to guide, shape and express the 
collective will of the College’s Fellowship and wider membership; as such, the President is first 
amongst equals within the College and Fellowship. The President is responsible for the strategic 
management and progress of the College’s affairs in general, ensuring students achieve their full 
potential and promoting scholarly activity of the highest quality.

The President should be a strong supporter for the scholarly activities of the College at all levels, 
and provide a clear sense of academic direction. They must actively promote the inclusive nature 
of Hughes Hall and seek to increase the diversity of the College’s community. They must sustain 
the College’s welcoming and empowering environment and be adept at getting a diverse group of 
individuals to work together and engage. The President must be an active member of College life 
and will preside regularly at Formal Halls and other College events. They should also engage with and 
support the community as a whole, with a particular concern for the well-being of students and staff.

The role has significant ambassadorial responsibilities; the President must represent and promote 
Hughes Hall externally, with other Colleges, the University, alumni, and senior external stakeholders. 
A key priority is to continue to raise the profile of Hughes Hall within the University of Cambridge 
more broadly. The President must be adept at engaging in the development activities of the College, 
including fundraising and engaging with potential donors.

The next President should have a clear vision of the College’s commitment to academic excellence 
and to enabling students of all backgrounds to access a Cambridge education. They should be 
committed to a modern, innovative and progressive understanding of academia. They must engage 
with students and ensure that their voice is heard and translated into College strategy. The President 
must also seek to attract and retain new Fellows to the College. A key priority is to embed strategic 
projects better into everyday life.
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The President has overall responsibility for the College’s activities. The President must work closely 
with College Officers, particularly the Bursar, Development Director, Senior Tutor and others, to 
formulate policy and to ensure that there is a strong ethos of performance throughout the College. 
The President is expected to take a strategic perspective on such matters as the composition and 
size of the Fellowship, student recruitment and welfare, fund-raising, personnel policies, and the 
management of the College estates and investments. The College is about to enter a period of 
significant capital investment and development; the President, alongside other College Officers, shall 
oversee the construction of a suite of new buildings. The new President must be willing to be more or 
less hands-on depending on circumstances and need at any given time.



10

Experience
• A distinguished record of professional 

achievement, whether in academia or 
another field;

• Proven experience of leadership and 
management in a complex organisation of 
comparable size or stature;

• Experience of developing and delivering a 
clear strategic vision through consensus 
and collaboration among peers;

• Experience of leading and developing a 
diverse and engaging group of individuals;

• A track-record of successful fundraising 
experience;

• Experience of operating in a public-facing 
environment, with exposure to national 
media;

• A clear commitment to fostering inclusion, 
increasing diversity and widening 
participation in different forms.

Skills
• Exceptional interpersonal skills and a 

capacity to build strong relationships with 
all elements of the College community 
(students, Fellows, staff and alumni);

• A strong intellect and the ability to 
command the respect of the College 
community and those within the University 
and beyond;

• The ability to foster a strong sense of 
community and an open and inclusive 
environment within Hughes Hall;

• An ability to inspire and enthuse others;

• The capacity to chair effectively, and to 
take decisions through consensus and 
relationship-building;

• Excellent oral and written communication 
skills and an ability to present publicly with 
finesse and impact;

• Resilience, determination and patience;

• Calm and focused during challenging 
periods;

• An enjoyment of socialising, and public 
speaking.

Person Specification  
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Personal qualities
• A clear commitment to the pursuit of 

academic excellence and an appreciation 
of scholarship and learning;

• A strong sense of personal integrity and 
ethics;

• Humility and empathy with others;

• A sympathy for, and commitment to, the 
aims of the College;

• An ability to engage and inspire others;

• A consultative and collaborative style;

• Willingness to dive into the detail where 
necessary.
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The President is expected to reside within a reasonable travelling distance of the College. 
Accommodation will be provided free of charge or through an accommodation allowance. This shall 
be discussed and arranged with the individual elected.

The stipend of the President will be decided in consultation with the person elected. The College 
will take into account whether the appointment is held in conjunction with any other role. The 
appointment shall be subject to an initial probationary period.

The College will engage with the candidates to discuss the time commitment required, and make 
a part-time or a full-time appointment taking into consideration how college’s requirements are 
proposed to be met and the candidate’s individual circumstances.

The President will be a trustee and will therefore need to meet the Charity Commission’s eligibility 
criteria.

This is a fixed-term, non-renewable appointment for eight years.

Terms and conditions
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Appointment process
The College welcomes direct applications and nominations and will also be making direct approaches 
to potential candidates, including through our chosen search agency. Hughes Hall has retained 
Minerva (www.minervasearch.com) to advise on this appointment.

Anyone who wishes to express an interest in this role should send a covering letter explaining their 
interest in the post together with a full CV to hugheshall@minervasearch.com. Those wishing to 
nominate candidates should write to the same address and provide as much professional 
information as possible about their nominee.

Should you be interested in an informal conversation regarding the post, please contact Minerva via 
hugheshall@minervasearch.com.

Further information relating to the opportunity is available via www.minervasearch.com/Hugheshall.

Minerva will engage in fuller discussions with interested parties ahead of the shortlisting process, 
which will take place in November. The College expects to hold interviews for the Presidency in 
January.

The President is expected to be in post by September 2022.

Hughes Hall values diversity, and is committed to ensuring equality of opportunity. The College welcomes 
expressions of interest and applications from candidates from all communities and a diversity of 
backgrounds. In particular, the following groups are currently under-represented in our community: 
women, those with a Black, Asian and Minority Ethnic (BAME) background and those with disabilities.

mailto:hugheshall%40minervasearch.com?subject=
mailto:hugheshall%40minervasearch.com?subject=



